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        National Sensory Impairment Partnership
Activities 2011- 2012
                                    

The purpose of NatSIP : To improve the outcomes for children and young people with sensory impairment

Workstream :  Workforce Development (Objective 3a) Training pathway for front line staff   

Overall impact of workstream : To ensure that the workforce supporting children and young people with SI have a clear training pathway ranging from awareness raising to higher level training



	Key Activity
	Output 
	Outcomes
	Intended Impact 
	Who involved
	By 

	Design and development of a training pathway for TAs based on the attainment of key competencies and reflecting the needs of HI, VI and MSI learners
	A reference tool which will detail specialist training opportunities for the SI workforce

KPI: Training pathway will be available on NatSIP web-site
	National and equitable training opportunities in HI, VI and MSI delivered within an agreed quality framework the impact of which is measured through course evaluation and follow up questionnaires 

KPI: The national SI workforce will have access to a suitable training pathway & the courses will be QA and updated as required
	A well trained SI workforce supporting improved outcomes for learners with SI

KPI:C &YP with SI will be supported by suitably trained staff & 3 mo / 6 mo evaluations will evidence outcomes directly related to the training
	Leads:

Gillian Coles, Bev Mars,
	Dec. 2011

	Establishment of a NatSIP training programme flexibly delivered online, locally, regionally and nationally 
	The SI workforce will have access to appropriate training materials and experienced trainers  

KPI:  NatSIP will provide specialist SI training programmes which meet the needs of SI workforce members across a range of settings and localities 
	Those supporting learners with SI will be able to access training commensurate with their needs 

KPI: Evaluation will reflect entry level of course participants and the development outcomes following accessing the training 
	· Training progression framework is offered from an entry to a degree level thus improving the outcomes for learners with SI

· Voluntary sector and local authority staff will work in partnership to deliver bespoke specialist training

KPI: Joint working will ensure that courses are delivered appropriate to local / regional need & they reflect current practice in a range of settings
	Leads:

Gillian Coles, Bev Mars,
	Dec 2011

?

	To review the On Line Inset (OLI) training courses in HI and VI and develop an MSI module to reflect the spectrum and needs of the SI field 
	· Review of the HI and VI modules to be undertaken by NatSIP partners

· Development of an on line awareness raising module for MSI by NatSIP partners

KPI: Modification will be made to the existing SI modules & the 3 OLI modules will have a common content 

	OLI training courses will reflect the needs of all SI learners

KPI: Discrete HI, VI & MSI modules will be available 
	The maximum number of those working with SI learners will be have easy access to awareness level training within the first 6 months of their appointment 

KPI: Numbers & locations of LAs & data on course participants will be recorded annually & future publicity targeted in those localities which have not shown take up of training 
	Leads:

Gillian Coles, Bev Mars + NatSIP partners 
	Dec 2011

?
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